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POSITION:   Executive Director 

 

REPORTS TO:   Board of Trustees 

 

LOCATION:   Hinsdale, IL 

 

 

MISSION 

 

The Christopher Family Foundation is dedicated to strengthening families and 

communities. Rooted in a Christian perspective, we use our grant making to foster 

creativity and innovation and to build capacity and collaboration in our areas of 

funding priority. 

 

VISION 

 

Thriving Families and Communities  

 

ABOUT THE CHRISTOPHER FAMILY FOUNDATION 

 

The Christopher Family Foundation (CFF), created in 1997 by Doris K. and Jay W. 

Christopher, is an outgrowth of The Pampered Chef, a business they founded in their 

home in 1980. Now based in Addison, Illinois, and owned by Berkshire Hathaway, The 

Pampered Chef is the iconic direct sales company that pioneered in-home cooking 

shows and kitchen product demonstrations. The company was founded to provide 

the tools, recipes and inspiration that help make family meal preparation quick, easy 

and fun, thus allowing families to gather around the table more often for shared 

mealtimes and meaningful conversation.  

 

Based in Hinsdale, Illinois, a western suburb of Chicago, CFF engages in granting and 

collaboration in line with its mission and is governed by the CFF Board, which 

includes multiple generations of the Christopher family. CFF is committed to making 

a difference in the lives of individuals, families, organizations and communities, 

primarily in the greater Chicago area and in Illinois.  

 

In 2017 and 2018, the Foundation’s Board and staff reviewed its strategy and 

grantmaking to better align future funding decisions with the CFF mission, strategic 

plan and values. The outcome of this deliberate process has led to a strategic 

framework that is guided by the family’s core values and aims to further the 

Foundation’s mission. 



 

 

Today, CFF is governed by a 5-member Board which includes first-generation 

members Jay and Doris Christopher, who established and initially funded the 

Foundation. They continue to model and reinforce the family’s dearly-held values by 

example and through Board participation. The second generation is leading the 

Foundation’s strategic vision with an eye towards increased involvement from 

upcoming generations.  

 

CFF is dedicated to strengthening families and communities. Rooted in a Christian 

perspective, the Foundation uses its grantmaking to foster creativity and innovation 

and to build capacity and collaboration in their areas of funding priority. The 

Foundation has assets totaling approximately $30 million and awarded a total of 

approximately $2.8 million in grants in 2017 within the Foundation’s four major 

program areas: Education, Employment & Entrepreneurship, Individual & Family 

Health & Wellbeing, and Community & Fellowship.  

THE OPPORTUNITY 

The next Executive Director of the Christopher Family Foundation will have the unique 

opportunity to operationalize the strategic framework that the family has created. 

Building on a solid foundation, the Executive Director will drive the implementation of 

the strategic plan.  

The incoming Executive Director will have the opportunity to assist the Board in its 

efforts to further define and hone the Foundation’s grantmaking areas, ensuring that 

the critical needs of the communities in greater Chicagoland and Illinois are being 

addressed strategically.   

The executive will continue to work with the first-generation leadership while also 

beginning the transition of leadership to the second generation. S/he will begin to 

integrate the third generation and develop new strategies and activities while 

respecting and retaining the Foundation’s principles and values. 

As part of the strategic initiatives identified by the board, there are plans to further 

fund the corpus of the Foundation in the near term. Long term, the size of the 

Foundation will grow exponentially. 

Finally, this position provides a platform to join meaningful conversations and initiatives 

that directly impact communities. This leader will work in concert with the Board to 

help shape the future of families and communities in Illinois and beyond.  

POSITION SUMMARY 

 

The Executive Director of the Christopher Family Foundation will provide leadership 

and management in several multi-disciplinary roles, including strategist, partner, 

grantmaker, family representative and steward. The ideal candidate will have proven 

leadership and success in outreach, engagement and collaboration at the individual, 

organizational, and community levels and with nonprofit, foundation and business 



 

leaders.  S/he must represent the Foundation as an ambassador for its vision, mission, 

guiding values, and funding areas of interest. 

 

Additional responsibilities include:  

• Initiating, implementing and evaluating Foundation operations, including 

policy recommendations to the Board, proposal review, grantmaking and 

project evaluation, general office and financial management, and legal 

compliance; 

• Understanding the scope of the Foundation’s current engagement and 

helping to formulate the vision for its future;  

• Overseeing its strategic grantmaking in the context of supporting a family 

legacy; 

• Fostering a co-creative, working relationship with the Foundation’s Board; 

• Executing and operationalizing the Strategic Plan for the Foundation; 

• Establishing new and fostering existing community engagement and 

partnerships; 

• Overseeing Organization Management, Administration and Communication;  

• Overseeing grantmaking and programmatic support; and 

• Managing all financial, compliance and oversight matters. 

 

CANDIDATE PROFILE 

 

We seek a proven foundation professional whose passion for service to the community 

is demonstrated by a career-long dedication to improving the human condition.  A 

track record of informing and empowering the board of a foundation around grant 

making policies, procedures and program activities is highly desirable.  Ideally, but not 

as a requirement, the career track of the individual we seek would, at one point in 

his/her professional work, include employment with a family foundation at start-up. 

Understanding the special dynamic of a board comprised of family members is key. 

 

Energy, natural optimism and the ability to be a good listener are important personal 

attributes along with a sense of humor.  As a leader with exceptional communication 

ability, this person must exhibit success in collaborating with key stakeholders in the 

community and in convening people with common interests and concerns such that 

current needs and issues are addressed in a productive manner.  An ability to build 

the reputation of a foundation as a responsive, relevant and trusted resource in the 

community is a necessity.   

 

This person must exhibit exceptional verbal, written and presentation skills that both 

influence and inspire with an ability to speak articulately and intelligently on any 

number of issues and subjects related to the primary fields of interest of the 

Foundation.   
 

This leader will represent the family’s principles of Christian values and servant 

leadership as s/he will be the face of the Foundation and representing the family to 

the greater community. S/he will typify a positive, humble and collaborative 

approach, poise, and sophistication.  

 



 

An undergraduate degree is required though an advanced degree in a related field 

is preferred. 

 

To apply, please send a current resume and letter of introduction to Kittleman & 

Associates, LLC at https://www.kittlemansearch.com/the-christopher-family-foundation/  
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