
 

 

 

 

 
 

 

POSITION GUIDE 

 

 

ORGANIZATION: Construction Safety Council 

 

POSITION:   President & CEO  

 

REPORTS TO:   Board of Directors 

 

LOCATION:   Hillside, IL 

 
MISSION 

 

CSC exists to develop, promote and deliver high quality, cost effective, practical safety 

training to the construction industry for the purpose of improving safety performance and 

preventing tragic and costly accidents, injuries and fatalities. 

 

CSC HISTORY 

 

In the early 1970s, the federal government enacted the Occupational Safety and Health 

Act (OSHA) and it was identified that the construction industry was one of the most 

dangerous. As a result, they strongly advised various builders’ associations and unions to 

adhere to safe building practices and standards, and promised to impose serious 

sanctions if these standards were not met.  Realizing there was no formal training 

authority or programs in place for the construction industry to draw from, the Building 

Contractors Employers Association (BCEA) applied for federal grant monies to initiate a 

safety program.  The grant was obtained and gave the BCEA the ability to hire a full-time 

employee and outfit a trailer with examples of safety equipment and training materials. 

The intention was to go from jobsite to jobsite and train workers in safe building practices.  

 

Response to the program from Chicago area contractors was strong and it soon 

became apparent that the trailer could not provide the Chicagoland Construction 

Safety Training Program with the training facilities needed to better serve the 

construction industry and grant funding expired.  In 1984, Bill Barnard (H.B. Barnard 

Company) was appointed by the BCEA to chair the all but dead safety program.  Bill 

tried to reactivate the Federal government’s interest in the program, but met with little 

success.  Insurance companies were contacted for funding, and while supportive in 
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principle, they too did not lend any financial support. With his help, labor and 

management had agreed to include safety funding in their agreements.  By 1989, six 

agreements called for an employer contribution of ‘a-penny-per-hour-per-worker’ to 

support and fund what became the Chicagoland Construction Safety Council (CCSC) 

when it opened in the summer of 1989. One cent – a small price to pay for workers’ 

safety, and excellent investment in jobsite productivity. 

 

Mr. Barnard then came up with the innovative idea of getting the contractors and trade 

unions to support the safety program.  While the trade unions were initially resistant to 

support the plan (citing safety was the employer’s responsibility, not the unions), his 

persistence and commitment to his cause eventually brought the unions around to see 

the human and financial value of safety training, as evidenced by fewer accidents and 

fewer lost man-hours on union jobsites.  A safe jobsite was a profitable jobsite. 

 

ABOUT CSC 

 

Sharing space with the CCSC was the Construction Safety Council (CSC), a not-for-profit 

organization developed in 1991 with a cooperative agreement from the National 

Institute for Occupational Safety and Health (NIOSH).  Funding was provided to create a 

model statewide construction safety and health program similar to what was being 

offered in the Chicagoland area.  CSC was so well received it has expanded 

dramatically since its inception and now includes the rest of the nation and several 

foreign countries in its effort to provide all construction workers with a safer working 

environment.  In 2011, the boards of directors of both organizations agreed to combine 

the activities of the Chicagoland Construction Safety Council and the Construction 

Safety Council. Doing business as Construction Safety Council (CSC), the organization 

continues to move forward to provide outstanding training and services  

CSC is currently funded through federal grants, private funding, donations, training fees, 

apprentice funds, associations, and the famous penny-per-hour contribution ensured by 

various unions’ collective bargaining agreements. Although most groups still contribute 

just one cent per hour, the Ironworkers give two cents per hour and the Glaziers five 

cents per hour.   

 

Since its beginnings, the organization has grown to become a world class professional 

construction consortium with associations from around the country and has trained over 

180,000 individuals. 

 

CSC is governed by a 14 member Board of Directors.  The Board members volunteer their 

time and experience, and represent a cross-section of trades and construction 

businesses.  One of the board’s primary missions is to ensure that contractors have the 

opportunity to train their workers in safe jobsite construction practices. 

 

THE OPPORTUNITY 

 

The CSC emerged from the recent economic downturn revitalized with a clear vision for 

the future. The President & CEO will have the opportunity to work with a committed 

board and dedicated employees to develop the organization’s next strategic plan and 

to build upon CSC’s history of solid leadership and the Council’s core mission.   

 

With a motivated and ambitious Board, the President & CEO will craft a high level 

strategy to grow the organization, expanding the geographic and programmatic impact 

of its work; broaden and diversify funding sources; renew focus on being the premier 
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training organization in Chicago and beyond; and assist the board with recruitment and 

development.   

 

POSITION SUMMARY 

 

The President & CEO is responsible for the day-to-day operations of CSC.  Reporting to 

the Board of Directors, the President & CEO is accountable for leading and managing 

CSC in the following areas: 

 

 Ensure the creation and execution of a strategic plan to further the goals and 

vision of CSC. 

 

 Provide leadership and direction to senior staff and ensure the continued 

development and management of a professional and efficient organization. 

Create an environment for all staff that is supportive and motivating. 

 

 Ensure that fundraising efforts result in the flow of funds that permit the Council to 

make continuous progress towards the achievement of its mission and that those 

funds are allocated properly to reflect present needs and future potential. 

 

 Formulate and execute comprehensive marketing, branding, and development 

strategies that will ensure consistency throughout the organization and enhance 

revenue from donors, grants, and other stakeholders. 

 

 Ensure the delivery of high quality training while managing for current and future 

growth. 

 

 Oversee the financial status of the organization including developing long and 

short term financial goals, monitoring the budget and ensuring sound financial 

controls are in place; set financial priorities accurately to ensure the organization 

is operating in a manner that supports the needs of the programs and staff. 

 

CANDIDATE PROFILE 

 

We seek a proven executive-level leader whose career in a similar-size or larger national 

organization has been noted by his or her ability to chart a path forward, exceptional 

communication skills and servant leadership style.  This person must exhibit success in 

collaborating with and convening diverse stakeholders sharing common interests and 

values so that the aspirations and goals of the organization are pursued in a collegial, 

transparent and highly participatory manner.  Direct experience in the field of 

construction and safety is not required, though general knowledge of the industry would 

be highly advantageous. 

 

The successful candidate will have a proven record in strategic planning and execution; 

a creative approach to marketing and branding; strong negotiation skills and a comfort 

level being the face of the organization.  We seek a leader who can develop and 

support a team of professional employees through effective delegation, professional 

development and confident decision making.  The qualified candidate will possess a 

high level of business and financial acumen along with experience in continuous process 

improvement and increasing operational efficiencies. 
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This person should demonstrate an ability to both raise awareness of the mission of CSC 

nationally and to support the best interests of construction workers they serve.  

Experience working with stakeholders to build philanthropic and business relationships 

would be desirable.  Along with these skills, some of the important personal attributes we 

seek include approachability, authenticity, adaptability, optimism, humility, emotional 

intelligence, good listening skills and a sense of humor. 

 

An undergraduate degree from an accredited college or university is required.  

Demonstration of continuing professional education, accreditation in a professional field 

and board leadership in a state or national nonprofit, professional or trade association 

would be highly desirable. 

 

Applications and nominations are being received by Kittleman & Associates, LLC. To 

apply, please visit http://www.kittlemansearch.com/construction-safety-council/ 

 

For more information about the Construction Safety Council, please visit 

www.buildsafe.org.   

 

CSC is an Equal Opportunity Employer 

http://www.kittlemansearch.com/construction-safety-council/
http://www.buildsafe.org/

