
 

 
 

 

POSITION:   Executive Director 

  

REPORTS TO:   Board of Directors 

 

LOCATION:   Columbus, Ohio 

 

OUR MISSION 

 

ASNT exists to create a safer world by advancing scientific, engineering, and technical 

knowledge in the field of nondestructive testing. 

 

OUR VISION 

 

1) To ensure that students and nondestructive testing (NDT) professionals will have 

access to high-quality and credible NDT learning opportunities encompassing 

theory, application, and skills development. 

2) To be the premier global organization for the exchange of NDT information 

through publications, conferences, education and other appropriate venues. 

3) To provide access to NDT technical information and knowledge such as 

publications, journals, and educational materials. 

4) To promote global professional recognition of NDTs by member services, 

certification, education, program, and joint professional society activities 

worldwide. 

5) To be the globally recognized leading organization for NDT certifications. 

 

OUR VALUES 

 

ASNT values its strong volunteer tradition of providing a venue for NDT 

professionals to pursue their discipline and activities with integrity, while upholding 

the reputation of the Society and the dignity of membership.  

ASNT significantly believes in affording opportunities to these professionals to 

improve their skills and apply their talents through the exchange of information 

and experiences relating to NDT, protecting the life, health, and safety of the 

general public.  

ASNT members are expected to perform in the highest professional manner, and 

ASNT supports the utilization of qualified NDT personnel. 
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ABOUT THE AMERICAN SOCIETY FOR NONDESTRUCTIVE TESTING 

 

A non-profit organization incorporated in the State of Ohio, The American Society for 

Nondestructive Testing, Inc. (ASNT) is the world's largest technical society for 

nondestructive testing (NDT) professionals. The organization provides a forum for 

exchange of NDT technical information; NDT educational materials and programs; and 

standards and services for the qualification and certification of NDT personnel. ASNT also 

promotes the discipline of NDT as a profession and facilitates NDT research programs and 

fosters the development of NDT technology.  ASNT is the world’s leader in organizing and 

sponsoring conferences and meetings pertaining to NDT. 

 

ASNT was founded in 1941 (under the name of The American Industrial Radium and X-

Ray Society, Inc.) and currently boasts a membership of nearly 15,000 including more 

than 600 Corporate Partner affiliated companies. ASNT is structured into local Sections (or 

chapters) throughout the world with approximately 90 chartered local Sections in 14 

countries. Their membership represents a wide cross-section of NDT practitioners working 

in manufacturing, construction, education, research, consulting services, and the military. 

At the same time, ASNT operates seamlessly in a vertical hierarchy within the international 

stage, governed by a Board of Directors who reports to the membership.  The 

International Service Center is located in Columbus, Ohio and has a staff of more than  

40 personnel.  

 

THE OPPORTUNITY 

 

Strategy and Planning:  With a supportive, focused executive committee and a Board of 

Directors that is committed to being a conscientious and engaged governing body, the 

next Executive Director has the opportunity to help the Board of Directors set strategic 

direction and global priorities for the largest organization of its kind and one that works 

each day to create a safer world by advancing scientific, engineering, and technical 

knowledge in the field of nondestructive testing.  Initiating and leading new strategic 

planning towards a new global vision will allow ASNT to maintain consistency of priorities 

and to focus resources on renewing and achieving financial and programmatic goals. 

 

Value-Added for the Membership:  In this exciting executive opportunity, the next 

director will have the opportunity to guide a progressive future by building on the past.  A 

renewed focus on innovation will result from intentional listening to the membership and 

targeting mission-focused efforts towards “added value” for a broader audience of 

nondestructive testers, inspectors, engineers and companies in the field.  The next 

executive director will have the opportunity to create and build value-added to a 

membership that is 48% international and 52% made up of members from the United 

States. 

 

The next executive director will be able to help advance a positive organizational 

culture, enhance the cohesiveness of the management team and staff members, while 

also investing in their professional development for the sake of the membership and the 

association. 

 

POSITION SUMMARY 

 

The Executive Director (ED) serves as the chief executive reporting directly to the ASNT 

Board of Directors while working as the executive administrator for all ASNT staff, 

programs, products, and services including: membership, certification, technical services, 
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publications development, conferences, and policies.  The Executive Director is 

responsible for the following areas of leadership: 

 

Strategy and Planning 

 

• Facilitate and implement  ASNT strategy as it relates to National and International 

program offerings, certifications and partnerships.  

• With the Board of Directors, continually update and implement a strategic plan 

that advances the Society’s mission, establishes goals and objectives, and 

develops short- and long-term metrics to measure progress. 

• Foster and create meaningful collaboration of ASNT volunteers and staff to 

properly prioritize resource allocation to meet organizational plans. 

• Participate in and potentially lead strategy discussions, as needed, for Board 

approval and propose refined action plans that should be voted on, adopted, 

and/or embraced by the Board.  

• Maintain a working knowledge of significant developments and trends in NDT. 

• Foster new ideas and initiatives through innovative thinking and strategic 

decision-making.  

• Lead the Society-wide commitment to a positive focus on brand integrity and 

organizational reputation. 

• Establish goals, objectives and operational plans for ASNT in collaboration with 

the Board of Directors, staff and other Society leaders.  

• Manage and administer the annual budget. Work with the Business & Finance 

Committee to provide data, analysis, and background for the Board in its 

budgetary review and approval process. 

 

Organizational Leadership 

 

• Manage and motivate staff, including hiring, separation, performance 

management, promotions, and staff reviews. 

• Create cross functional collaborations and data driven decisions to current and 

proposed ASNT programs, products, and services. Foster a positive staff culture of 

growth and professional development.   

• Ensure that the organization has the appropriate systems, resources, physical 

space, and technology to operate efficiently and effectively. 

• Ensure that all staff job descriptions are accurate and up-to-date, and that sound 

human resource practices are in place. 

• Maintain and manage (or create when necessary) organizational staff reporting 

structures, team make-up, hiring and onboarding of new staff.   

• Maintain a productive work environment that attracts, retains, and motivates a 

diverse and qualified staff. 

• Establish sound working relationships with strategic national and international 

partners. 
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Membership Recruitment and Marketing Leadership 

 

• Invest in and ensure the Society’s overall growth and increased membership; 

partner with the Board of Directors, staff and ASNT membership to ensure 

successful completion of annual and long-term goals towards the Society’s 

Strategic Plan and Mission. 

• Design new programs, marketing plans and membership offerings to engage and 

expand the existing member base and reach new audiences.   

• Lead ASNT to add value for domestic and international membership offerings . 

Advocate for the Society by executing strategies to increase industry 

participation.  

 

Financial Leadership, Budget, and Accounting Oversight 

 

• Prudently manage resources and financials within the budget guidelines and in 

accordance with current laws and regulations. 

• Supervise and directly manage the Society’s Financial team and its operations.  

• Liaise with the Board to implement the annual budget and organizational goals. 

• Manage annual budget revisions and provide supervision of financials as 

necessary to achieve Board objectives. 

• Offer regular reports to the Board. 

• Ensure that the proper tax filings and related financial tasks are being done 

effectively on the Society’s behalf.  

• Work with staff and the Board in preparing an annual budget, and ensure that 

the organization operates within the approved budget guidelines and policies. 

• Assume responsibility for developing and maintaining sound financial 

management and accounting practices. 

• Ensure that adequate funds are available and managed so that the organization 

can carry out its work. 

 

CANDIDATE PROFILE 

 

ASNT seeks a proven leader with at least ten years of relevant leadership experience in a 

nonprofit membership association or for-profit enterprise of $10 million or more in annual 

revenues.  Successful applicants will have served their organizations with operational 

excellence, positive net revenues, a focus on innovation, and a strong and positive 

internal team and culture.  Applicants should have a passion and/or interest in learning 

nondestructive testing subject matter topics, including certifications, global standards, 

NDT programs, trends and safety topics, as they pertain to the mission of creating a safer 

world. He/she will need an awareness, understanding, and passion for the programs that 

ASNT offers and in turn, promote and drive them.  

 

Business Acumen:  Applicants must have strong financial and business acumen, with a 

focus on how data and innovation can drive both market share as well as financial 

performance.  Applicants will have a keen focus on both management and leadership, 

and will have a solid grounding in establishing and implementing best practice policy 

and procedures. 
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Successful candidates will have a proven record in driving revenue and diversifying said 

streams.  The qualified candidate will possess strong organizational skills, as well as an 

excellent understanding of business and financial issues, including how to manage a 

substantial fund balance with prudence and mission effectiveness. 

 

Candidates will have expertise and/or deep understanding of structures working in a 

volunteer or member-driven organization.   

 

Board Relations and Development: Applicants should have experience working with an 

active board of directors, as well as a solid working knowledge of appropriate board 

governance, board development, and engagement strategies.  He or she must have the 

ability to chart a path forward with exceptional communication skills and a servant 

leadership style. 

 

External Relations and Communication:  Successful candidates will have exceptional 

written and verbal communication skills and will have exercised them creatively for 

purposes of marketing, negotiations and/or increased membership.  This person must 

exhibit success in collaborating with and convening diverse stakeholders in a collegial, 

transparent and highly participatory manner.  He or she must be a persuasive and 

passionate communicator with excellent interpersonal and multidisciplinary project skills 

and be comfortable serving as both the staff leader and the face of the organization. 

 

Team Building and Staff Development:  The next ED will have the opportunity to nurture a 

positive, inclusive internal culture.  This person will develop and support a team of 

professional employees through effective delegation, professional development, and 

confident decision making.  Candidates will learn and understand new NDT methods 

and challenges and embrace technology to improve communication with members on 

a worldwide scale.   

 

Personal Qualities:  Along with transparency and integrity, the next ED will demonstrate 

personal attributes of strategic problem-solving, proactive approaches, diplomacy and 

persuasion, emotional intelligence, humbleness and nimbleness. 

 

Direct experience in nondestructive testing is not required, though general knowledge of 

the testing or engineering industries would be advantageous. 

 

A Bachelor’s degree in business, engineering or a related field from an accredited 

college or university is required. An MBA or related post-graduate degree is desired, but 

not required, as is certification as a Certified Association Executive (CAE) or Project 

Management Professional (PMP).  Demonstration of continuing professional education, 

accreditation in a professional field and/or board leadership at a state or national 

professional or trade association would be highly desirable. 

 

Applications for the position are being received exclusively by Kittleman & Associates, 

LLC.   To apply, please submit a current resume and letter of introduction 

https://www.kittlemansearch.com/news/current-searches/the-american-society-for-

nondestructive-testing/ 

 

For more information, visit https://www.asnt.org/.  

 

https://www.kittlemansearch.com/news/current-searches/the-american-society-for-nondestructive-testing/
https://www.kittlemansearch.com/news/current-searches/the-american-society-for-nondestructive-testing/
https://www.asnt.org/

